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PREFACE

The emergence of Communist China as a great power within the Communist bloc and in the
world as a whole has been one of the most significant and serious developments of the past ten years.
The Soviet Union itself has acclaimed the elevated status of China as a state in the “world socialist
camp.” In his keynote address to the 20th Congress of the Communist Party of the Soviet Union held
in February 1956, First Secretary Khrushchev assigned China a status above that of the “people’s
democracies” and second only to the Soviet Union.

In addition to China’s acknowledged national status (as a state) in the world “socialist camp,”
the Communist Party of China has also achieved a position of stature, within the international Commu-
nist movement, in the field of strategy and tactics. The strategy and tactics used by CP China to gain
state power have been endorsed by the CPSU and Cominform as a model for Communist Parties in the
underdeveloped areas of Asia, the Middle East, Africa, and Latin America. The strategy and tactics
include the formation of a united front of all “anti-imperialist” groups under the leadership of the
Communist Party, and the creation “wherever and whenever possible” of a strong army operating from
a fixed territorial base.

On 8 January 1954 the Cominform Journal, reviewing the fourth volume of Mao Tse-tung’s
Selected Works, accorded Mao prestige as an original strategist who “creatively and in a new way
characterized it ﬁhe Chinese revolutior_17 as a revolution of a special type now typical for revolution
in colonial and semi-colonial countries.” :

The extent to which CP China’s strategy and tactics are applied by Communist Parties in the
underdeveloped areas is specifically expected to vary according to: a) the “stage of the revolution”
in which the Party finds itself; b) individual forms of struggle; and c) local conditions. However, there
is ample evidence that Communist Parties in Asia, Africa, and Latin America are applying lessons in
strategy and tacties learned from CP China’s rise to power.

It is not only in the field of strategy and tactics that CP China is being copied. Since CP China
is the most successful Communist Party of “the colonial and semi-colonial countries,” many of its
internal party practices have become the natural object of study and imitation by other Communist
parties “in similar conditions.” Recorded statements by leading CP China theoreticians on vital, in-
ternal party problems have become part of the arsenal of “organizational weapons” for Communist
Parties in Asia, the Middle East, Africa, and Latin America.

Widespread use of Liu Shao-ch’i’s How To Be a Good Communist is an example. The author
discusses the importance of ideological training, the need for subordination of personal interests to
those of the Party, the origin of erroneous ideologies, and the correct attitude toward what he calls
“the intra-party struggle.” An abridged version of this work, under the title, On the Training of a
Communist Party Member, is included in section II of this collection. It has received special attention
and study by Communist Parties outside of China. For example, applicants for membership in some
Asian Communist parties are required to study this article.

In another work, On The Party, Liu discusses many of these same matters and, in addition, the
need for discipline, the problem of cadres, rights and duties of party members, etc. Study of this work
has been emphasized in the study program of at least one Communist Party in Asia. At least three
Communist Parties in Africa and the Middle East are known to have studied Liu’s works. In Latin
America, one Party made a special effort to find funds for reprints of How To Be a Good Communist,
Another Latin American Communist Party has given special attention to the portion of this pamphlet
which describes examples and the origin of erroneous ideologies within the Party. In a third Party in
Latin America, proposals for liberalizing entrance requirements were based on this work.

At the present time, many Communist Parties, particularly in Asia, are seeking to make them-
selves more acceptable to their national governments and have to this end soft-pedaled violence and
open expression of their ultimate goals. Simultaneously, however, these Parties are tightening and
strengthening indoctrination, training and discipline of their members, and every government needs to
familiarize itse with the organizational techniques used by the Party in its territory.

iii
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It is because the practices of the Communist Party of China in the sphere of indoctrination,
training and discipline are being so largely stressed by many other Parties that this manual on CP
China personnel practices and methods has been assembled. These are the techniques used by CP
China to develop properly indoctrinated party members and to ensure their absolute unwavering
allegiance and complete control of each member and the party organization to which he belongs.

iv
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INTRODUCTION

The first selection in this compilation of materials on practices of the Communist Party of
China (CCP) describes the Party’s post-war approach to the problems of recruitment, training and
internal reform. It is a revised version of an original study based largely on published CCP docu-
ments. In reading this selection, special attention should be give to the continuous process of “ide-
ological remoulding” which is characteristic of CCP discipline, and to the various forms which this
process takes at different stages of the party member’s career.

The next selection presents the party Center’s concept of the ideal party member as reflected
in 1939 speeches by two of the CCP’s leading theoreticians. This material is taken from the Docu-
mentary History of Chinese Communism by Brandt, Schwartz and Fairbank. Ch’en Yiin, the author
of How To Be a Good Communist Party Member, is now a member of the Politburo and Secretariat
of the CCP, and is also a Vice-Premier specializing in economic affairs. Liu Shao-ch’i, who wrote
On the Training of a Communist Party Member (which contains material included in his How To Be
A Good Communist), is a member of the Politburo and Secretariat of the CCP and Chairman of the
Standing Committee of the National People’s Congress. He is usually listed as second only to Mao,
and is the Party’s leading theoretician. The chief significance of these articles is that they reaffirmed
the Leninist foundations of the Party at a time when the propaganda line formulated for the anti-Jap-
anese United Front created in some areas the impression that the CCP, in attending to the more
immediate national peril, had compromised its ultimate Communist aims. The articles were empha-
sized during that period and after, through switches in the party line, during the civil war in China
and the period of intense “cold war” with the West. They continue to be used as major indoctrination
tools. The continuing use of these articles through these different periods illustrates the uncompro-
mising nature of party disciplinary requirements. The central theme of both articles is the need for
members “to subordinate their individual interests to those of the Party; to carry out party resolutions
not only in the time of victory but also in the hour of defeat.”

The final selection is concerned with the methods by which the Chinese Communists insure
execution of their domestic policies through the use of “psychological control.” It is taken from
Richard Walker’s China Under Communism: The First Five Years. After assuming power in 1949,
the CCP found itself with a vast area to govern and few trained and disciplined people to administer
the rigid and tough-minded policies they had adopted. For this reason it established a series of camps
and schools in which were segregated and indoctrinated almost one million potential cadres per year
for over threé years. The selection, which is based primarily on party documents and personal in-
terviews in Hong Kong with refugees who had actually attended these schools, describes the indoctri-
nation principles followed and the actual training process. The techniques of coercion, beginning with
physical control of the trainees, and proceeding through progressive stages of physical and mental
fatigue, tension, uncertainty, study of Marxist-Leninist documents, etc., until an emotional crisis is
reached, are described here in accurate detail. According to the testimony of these refugees, “the
soul becomes public property” and ultimately the subject discards his “reactionary” past for an en-
tirely new (Communist) set of values. Thorough inculcation of absolute loyalty to the Party, and of
absolute acceptance of party discipline, was placed ahead of any training in the practical arts of
government administration. Specifically designed to speedily indoctrinate large numbers of cadres
during a period of tremendous party expansion and increase of responsibility, some features of the
program may since have been given less emphasis, but it may be safely assumed that the various tech-
niques are still a part of party indoctrination methods. It is known that the searching self- and group-
criticisms, and the unyielding emphasis on orthodoxy and party discipline, continue to animate party
practice.

vii
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I. Chinese Communist Party Personnel Policies

a. General and Special Features -- Like other Communist parties, the CCP is a centralized
and monolithic organization in which powers of policy decision and appointment are concentrated in
a small group of top party leaders. Authority is transmitted downward through a pyramid of command
to the smallest units of urban and rural control. The danger of individual aberrations is effectively
minimized by the vesting of authority at each level in party committees rather than in individual lead-
ers, and by the maintenance of an elaborate system of checks and controls over party members. The
members of the CCP are carefully selected and trained, are firmly disciplined, and are expected to
live up to a very high code of personal conduct. They are required to subordinate all personal ambi-
tions to the interests of the party and to make all sacrifices necessary for the furtherance of the
party’s revolutionary program.

Like other Communist Parties, the CCP possesses a strong sense of mission and destiny.
Party members are imbued with a conviction that they are taking part in a great historical movement
of worldwide significance, the ultimate triumph of which is inevitable. This conviction has inspired
the average party member with a fanatical zeal and has provided psychological compensations that
offset the lack of material rewards.

Another trait which the CCP has in common with other Communist parties is the conspira-
torial and semicovert nature of its operations. In the period before 1949, much of the CCP apparatus
was underground, and the greatest secrecy was maintained regarding party membership and opera-
tions. Local party organizations were established vertically, with no direct contact between them.
Information was carefully compartmentalized so that each party member was knowledgeable of party
matters only within his own narrow sphere of operations. Following the Communist seizure of the
China mainland, the CCP organization operated in a much more overt manner. Nevertheless, party
plans and operations have remained shrouded in secrecy; and the identity of individual party members
still is often concealed from the local populace.

Besides these characteristics, common to Communist parties in general, the CCP has cer-
tain unique features in connection with its rise to power, party membership, and relative lack of.
purges.,

The significant factors with respect to the CCP’s rise to power are: (1) its long and bitter
military struggle against great odds, during which it was able to build up a professional army under
its close control; (2) the establishment of territorial bases of resistance in rural areas during the
1930’s, after earlier attempts to gain power in the cities had failed; and (3) the utilization of a strat-
egy devised by Mao Tse-tung, which adapted Leninist principles to an indigenous Chinese scene and
offered proof that an armed revolution based on peasant support, and divorced from urban areas, could
succeed.

b. Size and Social Composition of the Party -- Speaking as the official head of the Chinese
delegation to the 20th Congress of the CPSU (February 1956), Chu Teh, Politburo member and Vice-
Chairman of the Chinese Communist Government, announced that the CCP has over 9,000,000 mem-
bers. This would make it the largest Communist Party in the world, as the membership of the Soviet
Communist Party, as announced at its 20th Party Congress, is just over 7,200,000.

The Party has experienced a tremendous expansion between 1945 and 1956, The present
party membership is seven and one-half times the 1945 membership, an increase of almost eight
million members in eleven years. Because of this expansion, the rank and file membership is com-
posed largely of relative newcomers. Less than 20% have over 10 years service in the party. Assimi-
lation of these millions of new members into the party has posed many problems for the party leader-
ship. Many new members were poorly educated and many more politically unreliable, The task of
weeding out the politically undesirable and of training and indoctrinating the remainder of the recruits
has been given constant and recurring attention by the party since 1951, when a three-year program
of party consolidation and reform was begun, and has continued through 1956, when party organs were
included among the groups into which counterrevolutionaries are alleged to have found their way. (See
below, under Party Personnel.)

Another striking feature of the CCP is the high percentage of women and youth, As of June
1951, about one tenth of the membership was female and about one of every six was under 25.
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In true orthodox fashion, the CCP claims to be the “organized vanguard of the working class,”
but most of its membership is derived from rural origins. As of 1348, over 90% of the rank and file
membership consisted of persons recruited in rural areas. Even as late as July 1951, two years
after taking over urban areas, almost 80% of the total were persons with peasant backgrounds, and
the percentage has not dropped below 75%. Of the 1,300,000 non-rural members at that time, about
1,100,000 were classed as intellectuals, and a mere 200,000 officially classified as urban industrial
workers,

Because of the conflict between the facts of the China situation with the classical Leninist
standards for a party of the urban proletariat, Chinese Communist theoreticians have resorted to
many devious rationalizations to reconcile theory with reality. One expedient has been to describe
the peasants as members of the “rural proletariat.” Another has been to discount social factors and
emphasize ideological and organizational factors. Thus party leader Liu Shao-ch’i argued that:

“The social origins of party membership are not all-important, The true determining
factors are our party’s political struggles and its political and ideclogical leadership.

Our party’s program will guarantee the predominance of the proletarian outlook.” (On
the Party, 1945.)

For the past five years, party leaders have given increasing attention to building the urban-
worker component of the party base. Plans announced in July 1950 envisioned the gradual recruitment
over a three year period of one-third of China’s urban workers (estimated by Communist statisticians
as comprising 3,000,000 persons). During 1952 and 1953 there was some recruiting of skilled workers
in urban areas, and official statistics of April 1953 stated that 450,000 trade union members were en-
rolled as members of the CP. By 1955, however, recruitment in the countryside--necessary to en-
sure success of vital agricultural programs--was being stressed,

¢. Party Personnel

(1) General -- The personnel policies of the CCP have been governed by the particular needs
of the party during various phases of its development. During the period from the early 1930’s to
1948, the party was composed of a comparatively small group of revolutionaries who were engaged in
almost constant military struggle for survival in isolated rural areas. In this situation there was
little need for technical or administrative skills, and the primary requisites of a good party man were
military ability and political reliability.

Following the party’s rapid military victories in the period 1948-1949, the picture
changed. Overnight, the party’s territorial base was vastly enlarged, and embraced most of China
proper. The party was compelled to move from the rural areas into the large cities, where it was
confronted with new and complex administrative responsibilities, In this new situation the party’s
limited supply of administrative and technical personnel was severely taxed. Not only was the party
elite too small to consolidate political control, but the older type of party member, with his limited
horizons, was unsuited to the new challenge. Recruits with greater education and technical com-
petence were needed.

The party thus began a rapid expansion of its ranks, taking in large numbers of students
and educated persons who, though less reliable politically, had useful talents to offer. The rapid
growth of the party during the period 1948-50 necessarily involved some lowering of admission stand-
ards and some dilution of the party ranks with persons of dubious political backgrounds. Moreover,
the task of trying to assimilate and indoctrinate the millions of new recruits was one which severely
strained the party’s existing training facilities.

iy

The rapid victories of the CCP in 1948 and 1949 and its shift of operations to the urban
areas also created new problems of maintaining party zeal and esprit de corps. The end of military
operations and exposure to the unfamiliar comforts and luxuries of urban life produced, among many
of the older pa-ty merabers, a tendency to relax and enjoy life and to lose sight of revolutionary goals.
At the same time, the growing involvement of the party machine in the routine business of running a
vast governmental apparatus createda very real danger that the party would soon become hopelessly
bogged down in bureaucratic red tape and would lose its revolutionary momentum,

Since 1948 the party leadership has become increasingly aware of the magnitude of the

personnel problems confronting it--an awareness revealed in speeches of party leaders, in directives
issued by the party Central Committee, and in the convening of party conferences on organizational

2

ey ™
Approved For Release 2000/08/27 : CIA-RDP78-00915R000500010002-3



Approved For Release 2000/08/2 7um@hi»-RDP78-00915R000500010002-3

problems. As the party leaders doubtless realize, the strength and effectiveness of the party or-
ganization as a whole is dependent to a very large degree on the loyalty and performance of the rank-
and-file party members, who are known as “cadres” or kan-pu.

Party Secretary Liu Shao-ch’i, speaking at the Seventh Party Congress (1945), declared
that:

The problem of cadres is a problem of vital importance . . . the cadres of the party are
the nucleus of the party’s leadership in the Chinese Revolution. . . . The problem of
cadres is virtually an all-decisive issue in the cause of the Chinese people. .

The term “cadre” as used by the Chinese Communist has both a generic and a more
specific meaning. Used generically, it can refer to all party members, including those in the army
and in government. Used more specifically, it may apply only to those party members who have
definite responsibilities for some particular type of party activity, such as propaganda or organiza-
tional work. In general, the word “cadre” connotes political reliability, responsibility, and leader-
ship, However, all cadres are not necessarily party members; both the account in section III of this
study and the Chinese Communist press refer to persons assigned jobs as government employees
who are described as cadres. Many of these cadres, however, are not party members.

Party members are divided into two major groups: the full or regular members, who
enjoy all rights and privileges of membership (including the right to vote in party elections and to
be elected to office), and the probational or “candidate” members, who have a voice in party councils,
but no vote. Another important distinction is the fact that regular members have access to con-
fidential documents, whereas the probational members do not.

In addition to these two broad categories, there appears to be a further classification
of cadres according to party rank, and type of work assignment, although little information on this
subject is available. Official Communist broadcasts have referred to such groups as fleadership
cadres,” “lower-level cadres,” and “backbone cadres” (ku-kan fen-tzu). The “backbone cadres”
are party members who provide “stiffening” within nonparty organizations, such as peasant associa-
tions and labor unions.

Party cadres are described as the “nucleus of leadership among the masses.” They
provide a vital link between the party organization and the various parts of the state apparatus, and
between the party and government superstructure and the general populace, Party members scattered
throughout the army, government, and mass organizations transmit party policy and directives and
oversee their execution. Party members in the villages and city streets maintain liaison between
the party and the people by publicizing and explaining party policy and gathering information on
popular reactions to party programs,

Because of their position as connecting links between the party organization and other
sectors of the society, the party cadres play a very vital role in party operations. They often con-
stitute the strength or weakness of the party chain of command. The ability of the party leadership
to have its orders effectively carried out depends on the ability of the local cadre to interpret them
correctly and to explain them to others, Similarly, the ability of the party leadership to gauge the
effectiveness and wisdom of its policies and to plan future programs depends to a large extent on its
receiving honest and accurate reports from the field.

(2) PartyRecruiting -- CCP leaders have repeatedly emphasized the importance of “party-

building,” which they view not as an isolated process but rather as a process which must be closely

- integrated with all aspects of the party’s work. Two basic considerations underlie party recruiting
activity--quantity and quality. On the one hand there is the desire to maintain party membership at
a size adequate to meet current operational needs; on the other there is the need to safeguard the
“purity” of the party ranks by screening out all persons of dubious political reliability. To some
extent, considerations of quantitative increase have at times taken precedence over considerations of
quality; in general, however, the party has sought to reconcile the two, although not entirely success-
fully.

Because the party regards itself as an elite group, it has sought to restrict its member-

ship to persons who meet certain definite requirements and standards. The party constitution of 1945
stipulated that:
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Any person may become a member of the party who accepts the program and constitution
of the party, belongs to and works in one of the party’s organizations, observes party
discipline, and pays party dues.

The party constitution also specifies certain duties a party member is expected to perform, as fol-
lows: 1) understanding the “fundamentals of Marxist-Leninism and the thought of Mao Tse-tung”; 2)
observing party discipline strictly; 3) participating actively in inner--party political life and in the
revolutionary movement; 4) carrying out the policies and directives of the party; 5) fighting against
everything inside and outside the party which is detrimental to the party’s interests; 5) strengthening
the party’s relations with the masses by explaining party policy to them and reporting their demands
to the party leadership; and 7) mastering a line of work and performing assigned tasks in an exemplary
fashion.

Party recruitment policy since 1948 has shown two dominant trends: 1) a gradual
tightening up of recruitment through the adoption of more stringent admission requirements; and 2)
an increased emphasis on recruiting targets in urban industrial areas, and the gradual imposition of
a restriction on recruiting in the rural areas. This restriction was lifted immediately following the
announcement of the general line for transition to socialism (September 1953); the purpose being to
establish party control over agricultural producer cooperatives.

During the period 1948 to 1950, when the dominant consideration was to effect a rapid
increase in the size of party membership, admission standards were relaxed and a number of students
and intellectuals of dubious “bourgeois” backgrounds were admitted to the party. From the middle of
1950 onward there was increasing concern among the party leadership that the relaxation of admission
standards had created a threat to the “purity” of the party, Moreover, beginning in March 1949, when
the Second Plenum of the Central Committee resolved to transfer tha base of party operations to the
large cities, there was a growing preoccupation with the need to emphasize the recruitment of urban
factory workers and thereby to strengthen the influence of the party in urban areas.

One of the major landmarks in party recruiting policy was the address of Mao Tse-tung
to the Third Plenum of the Central Committee, in June 1950. This speech heralded a tightening of re-
cruitment in general and a greater attention to the recruitment of urban workers. In this address Mao
stated:

We must now adopt a policy of more careful expansion. . . . Opportunists must be res-
olutely expelled . . . and attention must be paid to expaading the proportion of workers
in the party. In the old liberated areas, the enrollment of party members from villages
piust be stopped. . . . In the newly liberated areas, the party organization should, in
general, not be expanded in the villages. . .

The resolutions passed by the Third Plenum called for a restriction on the recruiting of peasants and
indicated that the party would attempt to absorb, by degrees, about one-third of China’s 3,000,060 in-
dustrial workers over a three-year period. The figure of 3,000,000 industrial workers is the standard
figure now used by Communist statisticians. While the Communists have never broken it down into
specific components, it is believed to include not only factory workers (who number about 1,000,000 or
slightly more) but also workers in mining enterprises, railways, and other forms of modern com-
munications.

The basic policy line on recruiting established by the Third Plenum of the Central Com-
mittee was not actually implemented until many months later. One major step in this direction was
the convening of a National Conference on Party Organization, which met in Peiping during March
and April 1951, Although this conference was never discussed in detail in the Communist press, it is
believed to have adopted new and more stringent requirements for party membership and also to have
launched a three-year program of party reform aimed at raising stzndards of performance and purg-
ing “undesirable elements” from the party ranks. At the same conference a decision was reportedly
made to recruit 1,000,000 factory workers and 500,000 handicraft workers into the party by the end of
1953, while at the same time restricting the recruitment of peasants through a fairly rigid quota
system that would admit only 10 persons per township (hsiang) to party membership over a two-year
period.

One of the most important pronouncements on party recruiting policy was an article by
the deputy chief of the Organization Department, An Tzu-wen, published in the Cominform Bulletin
for July 25, 1952, An stressed the need for raising standards for party membership, stating that:
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In the future, the members we accept must be the elite of the workers and laboring
classes. ... The admission of new members must be viewed as the result of a long-
term process of screening. . . . Recruiting must be coordinated with other party pro-
grams, for it is only in the course of mass struggles that we can spot and screen activists
of pure ideological outlook.

In the same article, An set forth eight criteria for assessing the performance of party members. The
criteria reformulated membership standards previously adopted, emphasizing the qualities necessary
to improve the members’ performance and outlook.

Party recruiting activity since the end of 1951 has been closely integrated with and
shaped by two important developments on the domestic scene, The first of these, chronologically, was
a nationwide reform campaign known as the “Three Anti Movement” (san-fan yun-t’ung), which was
aimed at eradicating corruption, waste, and inefficiency in government. During this campaign, which
reached its height in the spring of 1952, sizable numbers of party members holding jobs in government
were expelled from the party, creating gaps which had to be filled through recruitment of new members
from the ranks of “activists” (pro-Communist sympathizers in the various mass organizations).

A second major development having implications for party recruiting policy was the
announcement, in August 1952, that China had completed the first stage of “economic rehabilitation”
and would soon embark upon a new phase of “basic national construction,” involving national economic
planning, the building up of a modern industrial plant, and the gradual collectivization of agricultural
production, through the expansion of such pro-collective forms of rural organization as the mutual
aid team and cooperative. Party directives during the latter half of 1952 called for special emphasis
on the recruitment of industrial workers having a high degree of technical skill, and urged that all
members admitted to the party must be people capable of mastering industrial techniques, directing
cooperatives and mutual aid teams, or assuming administrative responsibilities in government.

Complete data on the actual rate of recruiting since July 1952 is not available. Member-
ship was officially 5,800,000 at that time, and 100,000 recruits are believed to have been recruited
during the following six months. During that period recruiting was largely confined to the large urban
areas of North, Northeast, East and Central-South China. The majority of new 1952 recruits were
drawn from the urban worker class. By 1955, with membership at 6,800,000, there was a renewed
effort at recruiting in rural areas and among handicraft and small shop workers.

(3) Recruitment Procedures -- Primary responsibility for supervising and directing the
recruitment of new party members rests with the party’s organization departments at all levels and
with the party committees which direct their operations. The actual operational unit which directly
handles recruitment 6f new members is usually the local party branch (chih-pu) or a special group
of organizers selected by the local party committee. Individual members of the party branch and of
the organization teams are expected to be on the watch for promising material among local people, es-
pecially among such people as model laborers, model peasants, members of the youth league, active
members of peasant associations and labor unions, and all persons who demonstrate special zeal in
supporting party programs. Each party member is expected to befriend one or two such “active ele-
ments” in his place of work and to give him some basic instruction on the party’s organization and
program. Local party cadres submit lists of promising activists to their branch committee, which
then forwards the list to the next higher level committee for review and approval (in rural areas,
this would normally be the hsien committee). Each party committee is expected to build upareservoir
of such promising “activists,” who can be drawn upon when needed.

Since 1952 the party has been attempting to regularize its recruitment machinery,
particularly in urban areas. Directives issued by the Central-South China Bureau and East China
Bureau in 1952 stipulated that all recruitment drives would be preceded by propaganda campaigns
designed to publicize party aims and objectives. At a special conference on organization in East
China in June 1952, it was decided that party committees in all major cities should appoint organiza-
tion officers on both a permanent and a temporary basis to direct recruiting in factories, mines,
scheols, and civic organizations, Permanent organizers would be selected from the organization
departments of the municipal party committees; temporary officers would be drawn from party mem-
bers holding responsible jobs in labor unions and other mass organizations. In large factories, one
organizer would be assigned for every 1,000 workers. In addition to the individual organizers
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assigned to special units, there would also be special teams, known as “party building work teams,”
under the direction of the ward committees of the CCP, which would handle recruitment among the
general population.

Party recruiting in Peiping has been carried out by a group of 500 or more organizers,
who are selected from cell leaders and from more experienced party members. These organizers
are under the direction of the Organization Department of the Municipal Party Committee, which
draws up plans and coordinates efforts, The organizers are responsible for locating promising
candidates and for conducting preliminary interviews concerning their backgrounds and motives for
joining the party.

The actual process of recruitment and screening, as described in the constitution, is a
highly elaborate one, consisting of several stages. First, the applicant for party membership must
find two regular members of the party to sponsor him for members hip. These must be men who
know the applicant well and who can testify to the party cell on his character and past performance.
If the applicant comes from a “suspect” social background, such as a landlord family, or if he trans-
fers to the CCP from a noncommunist political group, one of his sponsors must have had more than
three years of party service. The applicant’s sponsors report on the applicant to their party cell,
noting his strengths and weaknesses. A formal application for admission, filled out by the applicant
and bearing the signatures and testimony of each of his sponsors, is then submitted to the party cell
as a whole for discussion, and comments representing the joint views of cell members are added.

When the cell has acted on the application, it forwards it with its comments and those of
the original sponsors to the party branch committee which discusses it in detail and adds its own
comments to those of the cell. The usual procedure is then to bring the application before a general
meeting of the party branch, which votes its approval or disapproval, after hearing a report by the
secretary of the branch committee.

If the application is approved by the party branch, it is then forwarded to a higher party
committee for final approval. In the case of an applicant from poor peasant or worker background,
final approval can be made by the ch’i (subcounty) committee; however, if the applicant comes from
a less “pure” social and political background (such as a landlord faraily), the application must go to
the hsien committee for final approval. If approval is given, notification of action taken by the ch’ii
or hsien committee is then made in writing to the special district or provincial party committee, for
their files.

All applicants admitted to the party have to serve a period of probationary or “trial”
membership, which varies in length depending on their political and social backgrounds. For “poor”
peasants and workers, this probationary period is six months; for persons from other social classes,
it may be one year, two years, or even longer. During the probationary period the party tests the
candidate’s fitness, instructs him in party policies and operations, and familiarizes him with party
procedures. The probational party member may attend nonconfidential meetings of his party branch,
but cannot vote or be elected to party office; nor may he have access to classified materials.

At intervals during his probation, the new member is given orientation courses to
familiarize him with party organization, aims, policies, and procedures and is tested periodically to
ascertain his progress. If he shows outstanding progress, his period of probation may be shortened
upon the recommendation of the party branch and the approval of a higher committee at the level of
the m or hsien, If he shows a complete lack of progress, the branch may either recommend an ex-
tended period of probation or may cancel his probationary membership.

At the end of his period of probation, the records of the new party member are trans-
mitted by his branch to a committee at the ch’dl or hsien level. If the higher committee approves,
the new member is then formally inducted into the party at a special ceremony in the hsien, at which
time he takes his oath of allegiance to the party and receives his party membership card.

Party membership cards are issued by the organization departments of the provincial
party committees after notification by the special district committee. The cards, which are numbered
in series, reportedly include the party rules, the party oath of allegiance, and a table of vital statistics
on the party member., When a party member is transferred from one party organization to another,
he takes the card with him. If he goes on a secret or dangerous mission, however, he leaves it with
the secretary of his party branch. Loss of party cards must be reported to the appropriate regional
party bureau, which in turn reports it to the Central Organization Department.
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On becoming a regular member of the party the new recruit theoretically enjoys certain
new rights and privileges, including the right to vote in party elections and to run for party office, to
participate in “free and full discussions” at party meetings, to criticize any party functionary, and to
submit proposals and suggestions to higher level. In practice, elections and discussions are often
predetermined affairs, particularly above the county level, and freedom of criticism and discussion is
narrowly limited.

(4) Promotions, Transfers, and Assignments of Party Members ~- The shortage of trained
and experienced cadres in the CCP has been further aggravated since 1950 by three developments:
1) the purging of lower and middle ranks of the party during the party reform movement, which be-
gan in March 1951; 2) Chinese involvement in the Korean war, which drained off additional cadres
from the domestic scene; and 3) the decision to launch preparations for the beginning of a program
of “planned economic construction” in 1952, which created an increased need for trained technical and
administrative personnel. Reports on local party organizations in Central-South China during the
latter part of 1952 indicated that party organizations at the ch’ii and hsiang levels in many areas were
severely understaffed, with some cadres holding down 10 to 15 jobs at the same time,

The party leadership has attempted to make maximum use of talent and ability through
a system of personnel ratings. The appraisal of party members is regarded as a two-way process,
operating both from above and from below. Each party member is not only examined by his superiors,
as to his ability, personal history, and performance, but he is also appraised by his colleagues and
subordinates at periodic conferences during which he must defend himself against criticism. One
important element in the appraisal of party members is the personal history record, which each
member makes out on entering the party and again during periodic programs of party reform. This
normally contains a full description of his social and political background and his motives for enter-
ing the party, as well as a frank confession of any doubts he may have concerning the party., This
personal history record becomes a permanent part of the man’s personnel file, along with an elaborate
dossier with more than 40 different classifications and containing comments on his past performance,
including any disciplinary violations. These dossiers are kept by the Department of Organization at
each level of the party, and copies are also filed with the Central Organization Department.

Promotions and assignments within the party have been based on three major criteria.
The first and most important of these is “te,” which implies political reliability, high personal char-
acter, and willingness to accept responsibility, The second, “ts’ai,” connotes ability and education,
including administrative ability, technical skills, and knowledge of Communist theory. The third and
least important is “tzu,” involving length of service in the party, popularity, and ability to get along
with people. Each party member is graded as to his fitness for promotion according to the above
criteria, being rated “excellent,” “good,” “fair,” or “poor” on each, When a vacancy occurs, a higher-
level committee of the party will “nominate” a candidate for promotion, and this nomination is then
confirmed at a still higher level. (In the case of ch’ii /Subcounty/ cadre, nomination would come from
the hsien or special district and confirmation from the province,)

It is quite clear that CCP rating and promotion policies have tended to place primary
emphasis on political reliability, loyalty, and actual performance of assigned tasks, and a much lesser
emphasis on education and seniority (length of service in the party). Party leaders apparently feel
that it is better to train reliable people than to utilize people who are well-educated but politically
unreliable, Party directives on promotion during 1951 and 1952 played down the importance of
seniority as a criterion and emphasized the need to promote young cadres who had proved their worth,
regardless of theirlength of service in the party. This new attitude toward seniority was part of a
more general attack on the old cadres which began in 1950 and continued into 1951. During this period,
the older cadres were scolded for their “arrogance” and warned that they would be judged by their per-
formance, and not by the fact that they had many years of party service.

Very little is known about the rotation and transfer of party cadres, but it would appear
that the cadres at lower levels are rotated fairly often. Party cadres in the army are apparently
rotated every three years, and an attempt is made to have them serve both at the central and local
levels, A similar policy may be followed in the party, Party directives during 1952, however,
emphasized that cadres should be promoted from within local party organizations rather than trans-
ferred from other organizations. Excessive turnover of local personnel was also discouraged.

The transfer and assignment of -party cadres in the government appears to be handled

jointly by party organization departments and by government personnel departments at the corre-
sponding levels of party and government organization, When the large-scale transfer of technical
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personnel was being carried out during the fall of 1952, joint party-government personnel offices

were set up to “study and investigate available supplies of technical personnel and to expedite their
appointment and reassignment.” Recent reports indicate that the machinery for transferring and
assigning technical personnel is not working well. In some cases local party organizations have
attempted to retain their technical cadres and to circumvent attempts to transfer them--probably

a reflection of the acute shortage of technicians and of the consequent need to retain existing person-
nel. Recent party directives have censured local party organizatior.s for adopting a “too conservative”
approach toward promotions, and have instructed them to promote ceserving cadres from within their
own ranks. :

(5) Party Training and Indoctrination

{a) General Features -~ There are three major types of party training: 1) indoctrina-
tion in Communist theory, policies, and procedures; 2) general education, including the development
of literacy; and 3) specialized technical training. Of the three, political training is clearly the most
important in terms of both time consumed and the number of party mmembers involved. Party schools
are largely concerned with political training; for administrative and technical training, the party
relies on other agencies, such as military and political institutes, aad technical institutes set up
under the various ministries of the central government.

The problem of political training is crucial for at least three important reasons.
First, party membership is heterogeneous; it embraces people drawn from various social and geo-
graphical backgrounds, and having widely varying levels of education. If party unity is to be main-
tained, there must be some means of creating a basic homogeneity of outlook, aims, and interests
which will knit the various groups within the party together and keep all of them moving in a common
direction. The unity of the party in fact, depends to a great extent on the ability of the party leader-
ship to elicit a common adherence to a single orthodox body of principles and ideas, and to repress
all tendencies that depart from that orthodox norm.

Second, the importance of party training is closely related to the problem of creating
an effective chain of administrative command. Unless the rank and file party member is familiar
with current party policies, he cannot correctly interpret or effectively carry out the day-to-day
directives of the party leadership.

Third, party training plays a vital role in improving relations between the party and
the “masses,” including nonparty personnel in the government, armyv, and mass organizations. Party
cadres at the local level have an important public relations function, and are expected to “sell” the
policies of the party and to explain them to local nonparty people, Unless the local cadre himself has
a sound grasp of policies, he cannot effectively carry out his public relations work, and may actually
injure the party by alienating potential supporters.

The CCP views party training as a continuous process. Party education is regarded
as being inseparable from the process of party discipline, as a constant and never-ending process of
self-cultivation and self-discipline, designed to orient the individual party member both to his fellow
members and to the party leadership. In this sense it is both a unifying and a centralizing force: it
promotes greater solidarity among the rank and file and at the same time makes the lower party
membership more responsive to the will of the party high command. The normal, continuing process
of political training in the party is often linked with, and reinforced by, special and more intensive
programs of ideological remolding (cheng-feng). These programs are aimed at eradicating any
deviationist tendencies which may have crept into the thinking of party members.

Although the party was forced to rely on informal instruction rather than on highly
formalized training programs during the post war period of expansicn, there is evidence that a highly
systematic indoctrination program (described in section III of this pamphlet) was developed im-
mediately following the Communist seizure of power. The intensity of the indoctrination program
was presumably an outgrowth of the party’s desire to compensate for the anticipated ad hoc nature
of later on the job training during the party expansion period.

(b) Program Direction -- Responsibility for the direction of party training seems to have
been delegated to provincial and local party organizations. Party committees at each level have gen-
eral responsibility for setting up training programs and for running party schools. Party secretaries
often assume personal direction of important programs and brief their subordinates on aims and meth-
ods. In some cases the provincial and municipal party committees se:up special subcommittees on party
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education which draw up study plans and review progress made. According to directives issued in
1950, these committees were to be headed by full-time educational directors, but it is not clear
whether this was actually done. Departments of propaganda at each level appear to have responsi-
bility for determining the degree of progress made in study programs and for preparing and issuing
study guides and manuals, Local party committees at the hsien and ch’ii levels are supposed to have
one or two cadres permanently assigned to party training work. Much of the responsibility for party
training devolves upon the party branch, which is the vehicle for training new members.

To date, the local party organizations appear to have considerable freedom to plan
study programs and select study materials. However, there appears to be some review of study plans
by higher levels of the party, and the central and provincial party organizations assign special person-
nel to inspect the progress of training programs at the local level.

Since the middle of 1952, party leaders have been making an effort to develop more
uniform methods and to set up more systematic political training programs. Directives issued in
August 1952 by regional party bureaus called on all provincial and hsien party committees to or-
ganize systematic study of party policies and directives and to assign qualified party instructors to
give lectures on party theory and policy. Party committees at the provincial and municipal level
were instructed to set up “study rooms” and evening schools for political study work.

In an effort to facilitate the supervision of party indoctrination work by party com-
mittees, CCP leaders have attempted to establish a formalized system of inspection and verification.
Party instructors in each local party branch are required to file with their local ch’ii committee a de-
tailed report on each indoctrination session, including an account of the contents of lectures given,
the number of party members present, and other observations. The various ch’d party committees
then prepare a monthly summary of such reports, adding comments on the reactions of the party
members. The summary is then forwarded to the hsien (county) committee, which in turn prepares
a summary for higher-level committees at the provincial level.

Little information is available on party schools and training facilities. From avail-
able data it would appear that party schools are principally concerned with political indoctrination
rather than with administrative or technical training.

Formal party schools appear to exist only at the higher levels of the party--the
national, regional, provincial, and the special municipal. At the national level, there is believed to e a
Higher Party School, directly under the Central Committee. At the provincial and municipal levels, there
are party schools or party research institutes under the direction of propaganda departments or party
educational committees. The Northeast Party Bureau, for example, was known to have a party school
that gave eight months’ training to cadres assigned to state enterprises. Provincial party schools give
training courses for cadres from the hsien and ch’li, who are selected for training by the provincial
departments of organization and propaganda. Provincial and municipal party committees in some areas
have set up “spare-time ideological schools,” offering refresher courses in party theory; as of January
1953, there were over 800 such schools with a claimed enrollment of over 400,000.

Higher party cadres in the Peiping area have been assigned to two schools: the
Marxist-Leninist Institute, which gives regular courses in Marxist theory, and the Chinese People’s
Revolutionary University, which has evening classes for party cadres. Both schools are reported to
have Soviet instructors.

At the local level party training media are more informal. Major emphasis is on
general education rather than on theoretical studies. Ward committees in the larger cities have set
up evening classes in reading and writing and general education for cadres from peasant and worker
families, Hsien committees organize short-term training classes for new recruits and refresher
training classes for cadres selected from the lower levels of the ch’ii and hsiang party units.

(¢) Types andContent of Training -- The type of training a party member receives de-
pends upon such factors as his previous education, his length of service in the party, and his place
in the party hierarchy, New party members are expected to acquire some familiarity with the party
constitution and general program, as well as with party history and the requirements for party
membership, Party members with a low level of general education are expected to concentrate on
such basic subjects as history, geography, and current events; those who are illiterate are taught to
to read basic texts, Lower- and middle-ranking cadres with a fair amount of formal education are
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expected to familiarize themselves with basic policy documents having direct bearing on their work,
Higher-level cadres, who have had considerable education and long periods of party service, are ex-
pected to master more advanced theoretical works by party leaders. Party cadres who are assigned
to work in factories and state enterprises are expected to develop technical skills.

1) Political Training -- New members of the party are required to take a basic
orientation course in “General Political Knowledge.” This course is based on a text issued in 1952
by the editors of Hslleh Hsi (Study), a magazine, and involves instruction in party history, party or-
ganization, and party politics, More advanced beginners pursue individual study of assigned reading,
with group discussions under the guidance of trained instructors. Less advanced students who are
poorly educated, listen to lectures and are then examined on what they have learned. The length of
this course varies with the individual’s progress. After he completes this training, the party cadre
is expected to continue his party studies on a regular basis. As a rule, ftwo days a month are set
aside for the study of basic party documents,

The materials most commonly assigned for study among party members fall into
two broad categories: 1) basic theoretical works and 2) basic policy documents, directives, instruc-
tions, and laws. The theoretical materials include basic works by Marx, Lenin, and Stalin (brought
together in a collection known as “Required Reading for Cadres” /EKan-pu Pi-tu/), as well as the
collected works of Mac Tse-tung. The study of these more esoteric doctrinal works seems to be
largely confined to the “leading cadres” (party secretaries and higher-ranking officials) at each level
of the party.

Policy documents assigned for study include the directives, resolutions, and
reports of the Central Committee: important policy statements and speeches by party leaders; laws
and administrative reports of the central government; and the Common Program of the Chinese
People’s Political Consultative Conference--a compendium of basic policies. These documents are
studied by party rank and file as well as by the higher echelons. Through study-guides and lectures
which furnish explanatory comments, an effort is made to relate these documents to actual problems
of daily experience. Auxiliary study materials frequently used include those relating to party history
and to current events,

If the party wants a given set of policy documents studied by all members, the
party Central Committee may issue a general directive to all party organizations at the provincial and
municipal levels, ordering them to initiate study programs. The leading officials at the provincial and
municipal level then convene “cadre conferences” to explain the purpose and aims of the proposed
study program and to cstablish the correct “line” to be followed. The study program is widely publi-
cized in party newspapers and radio broadcasts, and detailed study instructions are issued by the re-
gional bureaus and provincial committees to the various local units of the party. The documents are
discussed in local forums and symposia under the guidance of party instructors, At various points
during the study campaign examinations are held and tours of inspection are conducted by special per-
sonnel from the provincial and regional party organizations.

During 1952 a special campaign was launched in the party to promote a greater
knowledge of party history. The standard history of the CCP, by Hu Ch’iao-mu, was assigned as
besic reading. Regional departments of propaganda set up special training courses for history in-
structors, who were sclected from among members of provincial and municipal committees of the
party and given three io four months of training.

During the early part of 1952 the party organizations in Peiping conducted a
survey of newspaper reading habits among party cadres and discovered a serious ignorance of cur-
rent events, Tn order to remedy the situation, the party leadership instructed party committees at all
levels to encourage newspaper reading and to set up a system of regular briefing on current events.
Propaganda departments at all levels were to conduct periodic examinations to determine the effec-
tiveness of such programs.

Since the middle of 1952 party training programs have been closely integrated
with the current program of party reorganization and reform. Directives issued by various regional
party bureaus in August and September 1952 decreed that “party reiorm studies” would constitute the
most important part of all political study during the latter half of 1052, Plans announced at that time
provided that eight hours a week would be spent in study and three more hours in group discussions.
For study purposes cadres were to be divided into two major groups: group 1, consisting of low-rank-
ing party cadres and those with little political training, was to conceantrate on mastering the basic
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tenets of the party constitution and the criteria of party membership set forth by An Tzu-wen in June
1952; group II, including higher-ranking party members of the hsien and above, was to study more
esoteric documents on party policy.

In July 1952 the Central Committee of the party instructed all party cadres to
study chapters IX through XII of the History of the Communist Party of the Soviet Union and selected
works of Lenin and Stalin on Socialist economic construction in order to learn from the experiences
of the Soviet Union. Study groups were expected to devote 4-6 hours per week to this assignment.

2) Technical and Specialized Training -- As Communist China embarks upon a new
phase of “planned economic construction,” involving the building of a modern industrial plant, it is
confronted with a serious shortage of trained technical personnel. Estimates compiled in the spring
of 1952 indicated that over 500,000 technical and administrative personnel would have to be trained
to meet the requirements for proposed projects. China’s existing training facilities, according to
CCP estimates, are still inadequate for the job. Since the party intends to control the economic en-
terprises, it must have at its disposal a core of politically reliable technicians to be used as leaders
and “shock troops” in the needed army of technicians. Speeches by party leaders during the latter
part of 1952 placed increasing emphasis on the need for party members to acquire technical skills
and to study industrial management,

Technical training for party cadres appears to be administered by joint com-
mittees composed of representatives from the party and government. Party cadres are usually as-
signed by such committees to one of the many technical schools now set up under the central govern-
ment, One of the most important schools to which cadres have been assigned for technical or admin-
istrative training is the Central Institute of Finance and Economics, established in October 1952, This
school, which has courses in trade, industrial management, finance, taxation, and economic planning,
appears to have been created as the principal training center for top-level cadres in financial and
economic branches of the government.

Since the middle of 1952 the CCP has established numerous other technical
schools, most of them under central economic ministries such as the Ministries of Fuel, Railways,
Heavy Industry and Geology. These schools are scheduled to give courses of training in forestry,
engineering, metallurgy, water conservation, surveying, transportation, and navigation. Apparently
many of the schools are still in the planning stage.

3) Party Training for Nonparty “Activists” -- The CCP has assigned considerable
importance to the training of “active elements” in both rural and urban areas. By such training the
barty apparently hopes to create a reservoir of politically reliable people who can be drawn upon as
future members of the CCP,

In December 1951 the East China Bureau of the CCP announced a plan to indoc-
trinate all urban workers in the East China area by the end of 1953. The workers were to be rotated
for training in party schools, New Democratic Youth League schools, government cadre schools, and
revolutionary universities, Training materials were to be disseminated among the workers by prop-
aganda departments. During 1952 party committees in several large cities in East China set up party
schools and spare time classes for urban workers. Courses lasted from 3 to 6 months and were
designed to familiarize workers with the requirements for party membership. In June 1952, party
organizaticns in Kiangsu announced a plan to set up short-term training classes for urban workers
in five major cities, Party schools in each of these cities were to conduct seven or eight classes
with 300 to 500 students in each. One-third of the graduates of these classes were to be considered
for party membership. In some of the larger cities, such as Nanking, classes have reported enroll-
ments of over 1,200,

Party political training for activists has also been carried on in rural areas,
but apparently on a smaller scale. In May 1952 a Central Committee directive instructed all hsien
committees to set up short-term training classes for village activists to study the CCP. Students
were to be selected by the ch’ii party committees and training was to last three to five weeks,
Graduates were then to be interviewed by local party members, and those who showed promise were
to be considered for membership.

4) Training Publications and Party Newspapers -- The CCP provides a variety of
publications for training purposes. Responsibility for preparing and distributing such training
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materials within the party ranks rests with the Central Propaganda Department and its branches at
the various levels, including branches within the political departments of various army units,

The most important single training publication issued by the CCP is a monthly
journal called Hsiieh-hsi (Study), which was inaugurated in September 1949. This publication, which
features articles on problems of doctrine and of study, was designed to assist cadres to gain a better
mastery of party theory and to improve their study methods. Because of an incorrect “line” taken by
editors of Hsiieh-hsi concerning the problem of the “national bourgeoisie,” the magazine was forced
to suspend publication in April 1952, and apparently did not resume publication until August 1952,
One of the most influential Communists now connected with this magazine is Hu Sheng, a member of
the Central Department of Propaganda. As noted before, cadres also study the eight-volume Kan-pu
Pi-tu and the collected works of Mao Tse-tung. -

For less advanced cadres there is a simplified study primer (Hslieh-hsi ch’u-chi
pan), which was first published in March 1951, This book seeks to explain party policies in simple
language and to relate them to concrete problems of everyday party life. A political textbook for
beginners, General Political Knowledge, was published in 1952, and contains information on the. party’s
program, organization, and history,

In addition to these publications, there are training manuals for party cadres
engaged in various types of administrative work, in the land reform program, propaganda, industry,
agriculture, health, and other programs. Prepared and distributed by party propaganda departments
at the central, regional, and provincial levels, these manuals outline and explain party policies and
work methods.

Another important type of publication is the party newspaper, which usually con-
tains important directives, speeches by party leaders, and “party life” columns discussing various
features of party organization and activities. The most important party newspaper is the Peiping
Jen-min Jih-pao (People’s Daily), the official organ of the Central Political Bureau of the CCP. Its
editorials established the official party line on all major issues and herald major party programs.

At least four provincial party committees have their own oificial newspapers.
These are the Nan Fang Jih Pao in Canton; the Liao Ning Jih Pao in Mukden; the Chieh Fang Jih Pao
in Shanghai; and the Ch’ang Chiang Jih Pao in Hankow.

In addition to these provincial newspapers, special party publications are also
put out by the party committees in each of the larger cities. The Tientsin Party Committee, for ex-
ample, issues a semimonthly periodical called Chih-pu Sheng-huo (Farty Branch Life), which contains
editorials defining the party line as well as short articles on party activities in various fields.

Party cadres in the armed forces also have their own newspapers, which are
published and edited by special sections of the Political Departments at Army Headquarters. These
contain items of general news interest as well as articles on military life. Higher-ranking party
cadres in the armed forces are furnished with classified circulars, which give them a less distorted
version of the news than is provided in the armed forces newspapers.

In addition to its training publications and newspapers, the party also uses the
regular regional radio networks to transmit elementary lessons on political matters prepared by the
party propaganda departments.

(6) Party Discipline and Morale

(a) The Problem -- The CCP has long recognized the need for strict party discipline--
discipline that would elicit prompt obedience to commands and enhance party unity by minimizing
tendencies toward factionalism and separatism. Many important pronouncements of the party leader-
ship during the 1940’s laid heavy stress on the importance of discipline. In July 1949, for example,
Mao Tse-tung listed discipline among the three major factors contributing to the CCP’s rise to
national prominence. (The other factors were the party’s command of an effective army and the use
of united front tactics.) Since the party assumed national power and now spreads its administrative
talents over a broad territorial base, party leaders have been even more concerned with emphasizing
the need for unfaltering, iron-clad discipline among the rank and file. The rapid growth of the party’s
membership after 1948 created complex problems of discipline and morale. During the period
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1948-50 there was a general lowering of admission standards and a consequent dilution of the party’s
ranks with people who were not always politically reliable and who often had only a vague concept of the
party’s program. A second major development which had important repercussions on party discipline
and morale was the unexpectedly rapid victory of the Communist armies over the Nationalist forces

in 1948-49. The shift of the party’s base of operations from the countryside to the cities not only
brought new and more complex problems of administration but also posed new obstacles to the main-
tenance of party esprit de corps. Party members who had lived a hard and ascetic life in rural areas
were suddenly exposed to the comparative luxury of urban life, and were brought into close daily con-
tact with the urban middle class. The dangers inherent in this situation were discerned by party
leaders as early as 1949, A resolution of the Central Committee warned that:

Now that we are victorious, it is possible that some party members may choose
to indulge in a life of ease rather than live the old life of hardship. . . . It is pos-
sible that some of our members who were invulnerable to the real bullets of the
enemy may now be vulnerable to the sugar-coated bullets of the bourgeoisie.

As later developments proved, these fears were not unfounded. During 1950 and
1951, there was increasing concern with the danger of “bourgeois corrosion” of the party. Party
leader Kao Kang, speaking in January 1952, declared that:

Despite repeated warnings, the party has been increasingly corroded by bourgeois
ideologies and influences. . . .

‘The campaign against waste, corruption, and red tape in government launched during the winter of
1951-52 revealed fairly widespread corruption among middle-ranking party officials in many of the
larger urban centers such as Tientsin and Wuhan.

The danger of “bourgeois corrosipn” was not entirely an urban phenomenon; it had

a counterpart in the villages. After the completion of land reform, the first stage of the agrarian
revolution, there was a natural tendency for the rural party cadres to relax and to feel that “the rev-
olution is over.” The growing “complacency” ahd “apathy” of the rural cadres was bitterly attacked
in editorials in party newspapers during 1951252, Official CCP reports during January-April 1952

" noted a widespread growth. of “rightist tendencies” among rural cadres, including the exploitation of
hired labor, money-lending at high rates of interest, a tendency toward soft living, and “arrogant at-
titudes toward the masses.”

In addition to the dangers of “bourgeois corrosion,” the party also had to face the
personnel problems created by the establishment of a vast bureaucratic apparatus, Many party mem-
bers developed “bureaucratic tendencies” that sorely perturbed the top leadership, Party leader
Mao Tse-tung, in his address to the fourth session of the CPPCC National Committee in February
1952 noted that too many “leading cadres” in the central offices were content to sit in their offices
and merely issue directives, without making any attempt to check upon their implementation. Other
reports from party leaders noted that local cadres were using illegal methods to carry out party
programs and were violating laws. The problem of eliminating such “bureaucratic tendencies” is
viewed as a long-term struggle, necessitating constant attention.

One. special aspect of the problem of eliminating bureaucratic trends in the party has
been the increase in “empire-building” among local party organizations. While it is difficult to es-
timate the extent of such tendencies, it is apparent that there have been several isolated cases of
insubordination involving the refusal of local party authorities to carry out orders received from
central and regional party organizations. One example was the case of the Wuhan Committee of the
CCP, which was accused of attempting to circumvent the orders of the Central Committee regarding
the punishment of certain of its members, Another example was the case of Chou Chin-heng, Gover-
nor of Kirin (Chi-lin), who was alleged to have ignored orders from higher party authorities, leaving
them unopened on his desk. Several other middle-ranking party officials purged during 1951-52 were
accused of insubordination. An editorial in the Peiping People’s Daily, official publication of the
Politburo, on January 23, 1953, attacked local party leaders who were using their position to “set up
an administration resembling an independent kingdom and who think they can do as they please.”

Another aspect of discipline and morale causing the party leadership considerable
trouble is the problem of the older cadres. These men, having borne the brunt of the party’s long
military struggles, feel that they deserve special consideration and resent the assignment of younger
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men to more desirable positions. Since late 1950, the party leadership has repeatedly warned these
older cadres that they will not be given special concessions merely because of their long service in
the party.

"b) Incentives -- In attempting to promote discipline and morale, the party leadership
has at its command a number of methods for persuading or coercing the party rank and file into
doing its bidding. These may be summarized briefly under the general headings of incentives and
controls.

The incentives are both material and psychological. Although the tangible material
advantages to be gained from membership in the party are not necessarily great, the individual
Chinese by joining the party, gains access to an elite organization commanding a virtual monopoly of
political power and patronage. He thereby greatly increases his chances of securing a desirable
position and of obtaining promotions and special privileges. Although the average party member en-
joys a certain degree of material security, he does not appear to have many material comforts, and
in fact is expected to live a fairly austere and ascetic life. Party members who manage to live ex-
travagantly run the constant risk of being denounced for “bourgeois decadence” and the frequency
with which the party has punished cadres who have indulged in material comforts has probably dis-
couraged any open display of personal luxury. One of the reasons for emphasizing austerity is
probably a realization that the type of fanatic zeal desired of the party member is best maintained
through asceticism and will soon dissipate once the party members begin to live in material comfort.
A large number of party members (at least 1,000,000 of them in 1950) have been placed on a “military
supply system.” under which they receive, instead of regular salary, a subsistence allowance in the
form of food, housing, clothing, and some medical care. Subsistence varies according to rank, Lower-
ranking party members eat “large kitchen” food, which is quite coarse; only a few high-ranking party
members enjoy “small kitchen” food, which is of good quality. Similar distinctions are preserved
with respect to housing. Lower-ranking party members live in dormitory style, often separated from
their families: higher officials have private houses, cars, and someimes servants,

In an attempt to compensate for the comparative lack of material incentives among
the rank and file party members, the party leadership has attempted to develop a system of non-
material incentives to supplement the general political indoctrinaticn programs. The party constitu~
tion provides that any party member or party organization may be commended for: 1) demonstration
of absolute loyalty to the party cause; 2) display of exceptional initiative in carrying out the programs
and policies of the party: 3) exemplary observance of party discipline; and 4) marked success in
fulfilling party assignments and tasks. The evidence indicates that such commendations are actually
given. Moreover, from time to time the party has launched a series of “emulation campaigns” within
the party, aimed at improving levels of performance. In one such campaign, in 1950, a point system
was set up, and each party organization was given a performance rating. Those units and members
showing unusual zeal were awarded special commendations,

(¢) Controls -~ The CCP leadership maintains contra’ over the membership of the party
by several means, including: 1) a system of surveillance and informants; 2) formal disciplinary
machinery; and 3) ideological discipline reinforced by a system of psychological controls. Through
this control machinery, which permeates all levels of the party, the party leadership has been able
to maintain tension among the rank and file, detect disloyalty and “deviationist” thinking, compel
obedience, and enforce a rigid orthodoxy of thought and behavior.

Very little reliable information is available concerning the party’s system of sur-
veillance. The center of the party’s internal security network probably lies in the Central Control
Committee, which is responsible for detecting evidence of disloyalty among party members. This
committee maintains a vast network of informants reaching down into every unit of the party and
army, and the activitics of party members are thus thoroughly scrutinized. In addition, informants
who report on party officials are believed to be scattered throughout the nonparty sector of the popu-
lation. Under such a system party members know that any false move on their part will certainly be
reported.

The jormal disciplinary machinery of the CCP is also directed by the Ceniral Control
Committee through its branches at the provincial and municipal levels of the party. These agencies
are subordinate to the various party executive committees; their functions are to investigateiniractions
of discipline by party organizations and by individual party members and to recommend appropriate
punishment, The Central Control Committee probably works in close collaboration with the Ministry
of Supervision which performs similar functions in the governmental hierarchy.
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Disciplinary action against a party member ordinarily is initiated at the cell or
branch level. An accused member has an opportunity to defend himself before a meeting of his cell.
The cell members then make a recommendation to the branch committee, which reviews the report
at a general meeting. In minor cases the party branch may take direct action, but in more serious
matters the decision in the case must be referred to a higher party committee for “approval.”

The party constitution outlines five types of disciplinary action which may be taken
against individual party members: 1) private warning; 2) public warning; 3) removal from assigned
work; 4) probation; and 5) expulsion from the party. In practice, these appear to be further refined
into the following 10 degrees of punishment: 1) oral admonition; 2) oral warning; 3) public admoni-
tion; 4) public warning; 5) small demerit; 8) large demerit; 7) probation; 8) cancellation of member -
ship: 9) temporary expulsion from the party, with the prospect of reinstatement; and 10) permanent
expulsion, with no hope of reinstatement.

All punishments above “small demerit” appear to involve an automatic loss of all
party offices, Cancellation of membership appears to be decreed for such offenses as failure to pay
party dues and failure to participate actively in party activities over long periods of time. Probation
appears to be prescribed for failure to meet party standards of performance. Expulsion from the
party is supposed to be used with the greatest caution, and is reserved for grave offenses such as
defection, deliberate sabotage of party policies, and insubordination. Capital punishment is not one
of the regular sanctions used by the party itself; however, a member who has committed a serious
offense against the state can be put to death, after trial and appropriate action by the People’s Courts
and other governmental agencies.

In addition to the sanctions that can be applied against individual party members,
there are also collective sanctions that can be applied to party organizations as a whole. The party
constitution of 1945 prescribes four types of collective punishment: 1) reprimand; 2) partial reorgan-
ization of the “leading body” (standing committee or executive committee); 3) dismissal of members of
the “leading body”; or 4) dissolution of the entire party organization and complete reregistration of
membership.

A party organization is usually disciplined by the party committee two levels above
it in the party hierarchy; the action is “approved” by a party committee three levels above. For
example, the decision to punish a hsien party committee would be taken by a provincial party com-
mittee, with the approval of the Central Control Committee. In practice, punishment often extends to
party organizations above and below the offending organization. Thus, if a hsien party committee is
found guilty of a violation of discipline and punished, the ch’i committees beneath it and the special
district committee ovér it may also be forced to engage in “self-criticism” or some other official form
of repentance. .

In many respects, the most effective control wielded over the party membership
consists of psychological pressures brought to bear on the individual to conform to rigid patterns of
thought and behavior. In the party as a whole, this disciplinary process takes the form of an “intra-
party struggle.” For the individual party member it is expressed in the form of group meetings in
which the sins and defects of members are discussed by the entire group.

The “intraparty struggle,” as defined by party theoretician Liu Shao-ch’i, is a re-
lentless struggle between the party ideologies and other ideologies, and between party interests and
the interests of the individual. Its aim is to eradicate all tendencies within the party that tend to
weaken the monolithic unity of the party and to create an attitude of mind among party members that
will subordinate personal interests to those of the party. Theoretically the struggle is over principles
and not personalities, and is supposed to be conducted in a spirit of “correcting mistakes” and not in
a spirit of vengearice. Party members are exhorted to report to higher authorities all mistakes com-
mitted by their colleagues. Theoretically a party member may be criticized by both his superiors and
by his subordinates, but in reality, criticism of superiors appears to be carefully channelled and often
repressed.

This practice of “criticism and self-criticism”--a continuous process within the
party ranks--is viewed as one of the most characteristic features of the CCP and is constantly cited
as one of the essential elements of “democracy” within the party.

In addition to the “normal” process of ideological discipline, the party from time to
time inaugurates special reform programs aimed at raising general levels of performance, “consoli-
dating” the party organization by purging those ' members who fail to measure up to the party’s stand-
ards, strengthening the party unity, and making the membership more responsive to central direction.
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(7) Party Reform and Party Purge -- Periodic programs of party reform, often referred to
as “ideological rectification” movements, are the equivalent for the party organization as a whole of
self-criticism for the individual member. In contrast to the Soviet “blood purges,” these reforms have
emphasized the psychological approach; however they have made up in scope and intensity what they
have lacked in violence, The reluctance of CCP leaders to carry out sweeping purges may be due in
part to the urgent and constantly expanding need for trained party cadres,

Party reform movements seem to take place at criticual points in the party’s history.

Each movement seems to be aimed at stiffening the moral fibre of the party by eradicating some
particular defect in the party’s operations and discipline. Since 1940, there have been five major re-
form movements--two preceded the party’s rise to national power and three have followed it. The
first reform, launched in 1942, was aimed at the eradication of “dogmatic” tendencies among the
higher and middle echelons of the party; the second (1947-48) was directed primarily against “rightist”
tendencies among rural cadres engaged in land reform. The third reform, launched officially in June
1950, followed closely on the party’s rapid expansion of membership and the shift of the party’s base
to the urban areas. It was aimed in part at eradicating certain defects in the work methods and out-
look of the local cadres, including “arrogance,” “heroism” (selfish individualism) and “bureaucratic

‘ tendencies.” This reform lasted until October 1950, and involved four stages: 1) the study of assigned
documents, including reports by party leaders to the Central Committee; 2) the summarizing and re-
view of past work and activities, with an eye to discovering mistakes; 3) an analysis of the current
situation and of the tasks ahead; 4) criticism and self-criticism,

In the course of the reform, special ad hoc committees were set up under the regular
party committees to direct reform activities, and special instructors were trained by party commit-
tees at the higher levels, At the local levels party cadres were reformed through training classes
set up by the hsien party committees. Higher level cadres attended “remoulding conferences” held
under the auspices of the provincial and regional party organizations.

The fourth party reform which was completed in the spring of 1954, was launched at a
national conference on party organization held in March 1951, This reform movement was ostensibly
designed to consolidate the party branches, to raise the general quality of party membership, and to
strengthen the party organization as a whole for the forthcoming tasks of industrialization. Other
underlying considerations probably prompting the reforms were: 1) a desire on the part of the party
leadership to prevent the rank and file from relaxing; 2) a desire to discipline those party veterans
who were showing signs of discontent and insubordination; and 3) a concern with growing corruption
among the party membership and a general falling off of revolutionzry zeal.

The specific aims and objectives of this reform program varied somewhat from time to
time and from area to area. One of the basic aims was to familiarize the membership with the new
and stricter standards of performance adopted in 1951 and then to appraise each member in terms of
those standards. Members who fell hopelessly short of meeting the standards were expelled from
the party: those, however, who evidenced a willingness to reform themselves were given a chance to
do so. According to 1952 party directives the reforms were also aimed at eradicating corruption and
“rightist” deviations (such as usury and exploitation), improving party control over rural organizations,
and giving the rural party cadres a better understanding of Communist policies and objectives.

According to official Communist statements, this reform movement passed through four
major stages. In the first stage--preparation and mobilization--party reform cadres were trained
through conducting “experimental” reforms in key areas, and reports in the Communist press during
December 1951 indicated that experimental reforms in two or three large cities had resulted in the
disqualification of 8% to 10% of party members. By early 1952 the preparation and mobilization stage
had been completed in most areas. This initial phase was followed by a “study” stage, in which party
members received indoctrination on party objectives and goals and were expected to study assigned
works on Communist theory and policy. The third stage was one of “reregistration,” in which each
party member made a detailed account of his political and social background and decided for himself
whether he felt qualified to continue as a party member. The fourth and probably the most important
phase was one of “appraisal,” and it was centered in the party branch. The past history and perform-
ance of each party member was discussed individually by the branch meeting. Then, under the direc-
tion of specially assigned party reform cadres, the branch preparec a written report on each member,
including recommendations for disciplinary action if needed. This report was forwarded to a higher
party committee, which decided whether or not the party member shall remain in good standing. These
appraisals were supposed to be conducted in accordance with the higher standards of performance
adopted in March 1951,
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During the period from January 1952 to June 1952, the party reform movement was
closely integrated with the so-called “Three Anti” movement, which was aimed at eradicating cor-
ruption, waste and red tape from the ranks of the governmental bureaucracy. The “Three Anti”
movement, which was directed by a national committee headed by party leader Po I-po, resulted in
the expulsion or demotion of a fairly large number of party members holding middle-ranking posi-
tions in government and with about 10 to 15 years of service. Only about half the defendants were
accused of “corruption.” Other alleged crimes included insubordination, sabotage of party policies,
nepotism, suppression of criticism from lower levels, empire-building, and “bourgeois decadence”
(soft living).

Because of the paucity of available information, it is difficult accurately to gauge the
effect of the “Three Anti” movement on the party organization. The number of party members
actually expelled from the party appears to have been welil under 5% of the total party membership,
and perhaps as low as 1% or 2%, However, the sternness with which the reforms were conducted
apparently caused a considerable loss of morale among lower- and middle-ranking party bureaucrats.
Information from fairly reliable sources has indicated that there was an epidemic of suicides among
party members in certain areas of South China during the early part of 1952, Many party members
have tried to avoid being assigned to responsible positions in government, lest they become vulner-
able to attack. The reforms may also have created a general inertia and apathy among the lower
levels of the party, especially in urban areas. :

As the “Three Anti” movement drew to a close after June 1952, the party reform-cam-
paign was increasingly oriented toward the party’s national economic planning program and the de-
velopment of precollective types of rural organization. An important editorial in the party press in
July 1952 stated that “the work of consolidating the party must go hand in hand with the basic con-
struction work of the state, and in particular with construction work centered on industrialization . .
. .” In September 1952 party organizations at the regional level issued directives stressing the need
for “strengthening party leadership in various fields of national construction and urging party mem-
bers to master technical skills and industrial management procedures.”

From about October or November of 1952, the tempo of party reform activity apparently
increased, especially in rural areas. Official reports indicated that “a general adjustment of Party
organization and of the ideological levels of Party members” was launched among rural ground-level
organizations of the party in November 1952, and stated that this had the result of “pushing the rural
economy along the path of collectivization.” Subsequent reports indicated that party reforms in rural
areas of Northeast China would be completed by the spring of 1953, In January 1953 it was officially
announced that the “streamlining” of party organizations in the northeast had been virtually completed
in rural areas. In February it was announced that party organizations in North and Northwest China
had “completed the first stages of party reform” and were starting on the second stage.

An important report by An Tzu-wen, Deputy Director of the Party Organization Depart-
ment, released in February 1953, stated that party reform had been completed in 40,000 out of a total
of 180,000 rural party organizations in China. Results to date, said An, indicated that about 90% of
the total party membership measured up to standards set by the party leadership. Of the 10% who
did not measure up, about 3% to 5% or less than 1% of the total party membership, had been expelled
from the party .as “undesirable elements.” The remainder had withdrawn on the grounds that they
had become “passive” or “backward.”

The fourth and current reform movement, the Party Unity drive, was launched at a
Central Committee meeting in February 1954, The general line for transition to socialism had been
opposed by Kao Kang, head of the State Planning Commission, and other leading cadres who appar-
ently split from the party center’s program of gradual transition. The Party. Unity drive was aimed
at eliminating what was described as “despicable bourgeois individualism” although Kao Kang and
his supporters were not announced as the offenders until March 1955. Liu Shao-chi stressed the need
for absolute conformity during this “crucial historical stage of socialist transformation,” and issued
a stern admonition to those who “regard the region or department under their leadership as their indi-
vidual inheritance or independent kingdom.” The Communist press followed up with continual attacks
on “local nationalism, unprincipled disputes and controversies over personal aims,” all of which were
regarded as serious threats to party unity.

At the National Conference of the CCP in March of last year Kao Kang and Jao Shu-shih,
who had been director of the Organization Department, were identified as the leaders of an “anti-
party faction which undermined party solidarity and unity.” The resolutions of the National Conference
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provided for the replacement of central and local discipline inspection committees, which were “no
longer adequate to the task of strengthening party discipline in the new era of class struggle,” with
central and local control committees. This new system is designed to eliminate the lack of central-
ization which had characterized the party’s disciplinary machinery. Local discipline inspection com-
mittees had been responsible only to the regional or provincial party committces which had established
them. According to the procedures decided on at the National Parly Conference and endorsed by the
Central Committee in April 1955, lowér control committees, though elected by local party conferences
and congresses, are now subordinate to the Central Control Committee.
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II. The Ideal Party Member

The articles which are included below were extracted from speeches which
were written in 1939 by Politburo members Chten Yiin and [iu Shao-chti. These
articles appear here as they were translated from Chené-fené wen-hsien (Docu-
ments on the correction of unorthodox tendencies) pp §7-&2 and g3-121; edited
by Chieh-fang she (The Emancipation News Agency), Yenan; published by Hsin-hua
shu-tien (New China Book Comnany), Shansi-Chahar-flopei branch, Kalgan, MHarch
1948, 297 pn. (Harvard-Yenching Library); and reprinted in the Documentary His-
tory of Chinese Communism, by Brandt, Schwartz and Fatirbank, with commentaries
by these three writers,

1. How to be a Communist Party Nember, Ch'en Yin

2. On the Traininé of a Communist Party Hember, Liu Shao-ch'i

Though written by different men, the following documents have a common purpose--to set
before the actual or prospective Party member a model of ideal Communist behaviour. While Ch’en
Yin’s article was written before the official beginning of the Cheng-feng movement for the “correc-
tion of /unorthodox/ tendencies” it reflects the aim of that movement to reassert the basic Leninist
conception of Parly organization.

. In world Communist literature these articles represent nothing new. Whole sentences and
paragraphs are reminiscent of passages found in similar hortatory literature published by Communist
parties elsewhere. There is, to be sure, a certain Chinese flavour which expresses itself in the
unabashed use of moralistic phrases, some of which are reminiscent of the Confucian classics and
out of keeping with the Marxist prejudice against moral valuations. But in other respects there is
nothing unique. The chief significance of these documents lies in the fact that the Party chose to re-
emphasize its basic principles during this period, in an evident determination to maintain its Leninist
foundations in the midst of all the changes brought about by the war-time shift to the united front.

What do these two primers convey to the Party follower ? The Communist Party, we learn, is
the Party of the proletariat. It is from this fact that it derives its infallibility and its exclusive mis-
sion to redeem mankind; for the industrial proletariat, according to Marx, is the class destined by
History for this task, But since by 1939 the Party no longer had much contact with China’s industrial
proletariat, Ch’en and Liu did everything possible to conceal this embarrassing fact. Their first
expedient is simply to ignore it. “The Chinese Communist Party,” Ch’en informs us, “is organized
by the awakened and progressive elements of the proletariat.” Their next expedient is to admit “the
weakness of Party work in the urban workers’ movement,” and to call for more vigorous efforts to
gain control of the urban proletariat. This blandly overlooks the fact that, while such exhortations
are a conventional feature of CCP literature during the whole period from the early thirties until
the late forties, at no time during these years does the CCP seem to have diverted any significant
portion of its energies from the task of winning a peasant base to the task of recapturing a city base.
Finally, Ch’en and Liu use the expedient of confusing the rural proletariat with the proletariat proper,
in spite of the fact that neither Marx nor Lenin accepted such an identification. Lenin provides for
the absorption of “rural proletarians” into the Party, but always on the condition that the Party has a
solid base in the urban proletariat. “Only the industrial proletariat,” Lenin states, “led by the Com-
munist Party can liberate the toiling masses of the countryside from the yoke of capital.” However,
having concealed the Party’s doubtful foundations by these expedients, Ch’en and Liu are now free to
ignore this anomaly.

In spite of the fact that during this period the Party rank and file were made up almost entirely
of persons drawn from the peasantry and the intelligentsia, Ch’en and Liu disingenuously echo the
usual Communist doctrine that all evidences of human frailty and disharmony within the Party are
due to infection by non-proletarian elements, How then can one distinguish truly proletarian elements
from non-proletarian elements in a party in which few actual proletarians are to be found? This can
be done only by making a total inversion of certain Marxist presuppositions, Instead of deducing
ideological tendencies from class affiliations, it now becomes necessary to deduce class affiliations
from ideological tendencies. Elements within the Party which “are capable of dedicating themselves
to Communism and the proletarian mission” are ipso facto true representatives of the proletariat.
Elements which introduce disharmony into the Party or are disloyal to the Party’s principles
represent non-proletarian classes, Thus purity of belief becomes the criterion of class purity. Those
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who stray from the correct line can be freely bracketed with the exploiting classes, whatever their
actual class origins may have been. Ultimately, of course, this holds true for all Communist Parties
everywhere., But where a Party still enjoys actual ties to the industrial centres and draws a sub-
stantial portion of its membership from the proletariat, it is still possible to point to the existence
of an actual “proletarian core” as evidence of the legitimacy of the Party’s claims.

The experience of the Chinese Communist movement in its Maoist development thus makes it
amply clear that the Leninist formula of Party organization and the l.eninist strategy of political ac-
tion can both be maintained in an environment where the industrial proletariat is practically non-
existent., This suggests that a Communist Party is a political instrument which derives its dynamism
not from any organic tie with the industrial proletariat, but from the fact that it is a tightly organized,
highly disciplined community--or élite corps--of believers which bases itself and rises to power on
the dynamism of mass discontent. The mass basis of the movement can be furnished by the peasantry
just as effectively as by the industrial proletariat.

Ch’en Yun’s account is particularly valuable for his enumeration of certain minimum core be-
liefs which the Communist must accept. “First of all,” he states, “it is necessary to understand the
pattern of historic development of human society and have a firm faith in the inevitable realization of
a Communist society in the future.” In other words, the Hegelian belief in a redemptive History lies
at the very heart of the faith. The Communist, like the Marxist in general, must feel that he is operat-
ing within a definite pre-established plan of history--a plan which czn be discerned in both its past and
future developments by those properly equipped to have such knowlecige, and a plan which finally culmi-
nates in an ideal society. Unlike other Marxists, however, the Communist believes that this plan can
finally be realized only by the Party, which is, as it were, a living church incarnating the historic will;
it alone is equipped to discern the unfolding plan of history from mornent to moment and to act on this
knowledge. We are thus not surprised to find that the catalogue of virtues prescribed by Ch’en and Liu
for CCP members all cluster about the cardinal virtues of devotion and loyalty to the Party.

It is implied throughout that the Party is, in a sense, a living entity which transcends its human
cells. The Party member’s dedication to the Party is therefore a dedication to a supra-human being.
It is not pointed out, however, that this being can act, think, and plan only through the minds of con-
crete individuals, and that the assumed infallibility of the Party remains incarnate in the Party leader-
ship so long as that leadership maintains itself in power, The Party member’s spirit of self-sacrifice
must thus rest not only on his faith in the Party as an abstract entity, but also on his faith that the
Party leadership at any given time is the proper embodiment of this entity.

Another point which neither article dwells on is the fact that a Communist Party does not rely
entirely on the virtuous conduct of its members, The sanction of force lurks always around the cor-
ner. It is of course true that the CCP in its New Democracy phase has been strikingly unusual in this
respect. Having taken the leadership of the Chinese revolutionary movement, it has been able to draw
on the enthusiastic devotion of young believers, eager to help save China by patterning their lives on
the image of the model Communist, To the extent that the Party has been able to rely on such devo-
tion, it has been able to keep the potential sanction of force well in the background.

In brief, then, these articles of Ch’en and Liu demonstrate that at'the very height of the Yenan
period the CCP was determined to maintain its basic Leninist principles of organization in all their
pristine vigour within the Party, at the same time that it stood for the national united front in Chinese
politics and impressed foreign observers as being more gradualist than revolutionary in its day-to-day
programme,

CH’EN YijN: HOW TO BE A COMMUNIST PARTY MEMBER
(May 30, 1939)
1. Qualifications for Party Membership

The CCP is the vanguard of the Chinese proletariat. If (it) is to be s0, one of the most impor-
tant conditions is that it retainthe purity of its membership. Accordingly, the question of the qualifica-
tions for joining the Party must be a constant preoccupation of the Party. To win members for the
Party is the duty and constant task of every CP member. Accordingly, the question of the qualifica-
tions for Party membership must be thoroughly understood by every comrade of our Party.
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1. Who May Join the CP?

According to Article II of the CCP Constitution, the following is stipulated regarding the ques-
tion of qualifications for Party membership:

“Anyone who subscribes to the programme and Constitution of the CI and the CCP, enters
one of the Party organizations and works with great energy in it, obeys all the resolutions of the
CI and the Party, and pays Party dues regularly, may become a Party member.”

The nature of the Party and the composition of the membership are closely linked to the ques-
tion of qualifications for Party membership. In building up the Party, the question of the significance
and function of Party membership occupies a very important place. It is, therefore, no surprise that
it was precisely this question which aroused vehement argument and caused a serious split in opinion
at the Second Congress of the Social-Democratic Labour Party of Russia as early as 1903. It was to
become the basic point of difference between Lenin and the Mensheviks.

Lenin maintained that: “Only one who subscribes to the Party programme, pays Party dues and
participates personally in one of the Party organizations, may become a Party member.”

But the provision drafted by the Menshevik Martov was: “Anyone who subscribes to the Party
programme, pays Party dues and regularly supports the Party under the leadership of some Party
organization may become a Party member.”

According to the policy of Lenin, only those who actually participate in the organization, unre-
servedly obey the organization and are willing to' devote themselves heart, body, and soul to the mis-
sion of the Party of Communism may become CP members. Lenin fought against Martov in order
to establish his principles of Party organization, resolutely opposing Martov’s proposal that persons
be admitted to Party membership without actual participation or even the intention to participate but
merely by giving sympathy or support outside the (Party) organization. This 100 per cent opportunist
viewpoint not only obliterates the distinction between Party and class, but also changes the nature of
the Party, degrading it to Ehe status of/ a labour union or students’ federation, making the Party “sink
into a sea of sympathizers and opens the door for unstable, wavering, and opportunist elements”
(Lenin). Thus the participation in a specific organization of the Party and positive work for the Party
are the minimum requirements for each Party member.

Emphasizing the principle of Lenin, the Bolsheviks established their own fighting Party--a Party
which was thoroughly Marxist and harmonious in ideology and organization. This event had a great
international significance, establishing the fundamental principle of Party organization for Communist
Parties throughout the world. If the CCP has become, during the eighteen years of struggle, a heroic,
fighting, powerful party, it is because, at its First National Congress /19217, it fought against Li Han-
chiin’s Menshevist legalism and laid down the foundation of the Party organization in accordance with
Leninist principles.

With the great expansion of our Party membership today, this Leninist principle of membership
has assumed an even more important significance. The tendency on the part of certain individual
members of our Party to leave their posts or their work without Party permission must be corrected.

2. Every Party Member Must Subscribe to the Party Programme. This Does Not Mean, However,
That He Must Have An Expert Knowledge of the Party Programme

Though at present the CCP does not yet have its own complete written Party programme, it
nevertheless shares the general programme of Communist Parties throughout the world {the program-
me of the CI) and its own minimum programme (such as the policies of various Congresses and the
Ten Great Policies /ffor anti-Japanese Resistance and National Salvation, 19377). Acceptance of the
Party programme is a prerequisite for admission to the Party. This does not, however, mean that an
expert knowledge of the Party programme is a sine qua non; for only one who has received a thorough
ideological training can be an expert on the Party programme. I applicants for Party membership,
especially workers and peasants, are required to have an expert knowledge of the Party programme
and Constitution before they are admitted to the Party, then not only will we have to reject many rev-
olutionary elements of excellent quality among the candidates, but we will deny the Party’s respon-
sibility to train its members.
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3. CP Members Must Not Only Participate Actively in the Struggle Against Japan, But Must Also
Struggle for Communism

Not every person who engages actively in the anti-Japanese war can become a Party member,
In order to request admission into the CP, he must subscribe to the Party programme and be willing
to dedicate himself to the Communist cause of the liberation of the proletarian class and the whole of
mankind. Therefore, the absorption of members into our Party should be based on a constant and
systematic spread of propaganda concerning Communism and the Party programme among the masses,
and on a careful observation and selection of the more progressive elements among the masses.

II. The Composition of Party Membership

The CCP is the vanguard of the proletariat and is organized by the awakened and progressive
elements of the proletariat. But for the Party to be the vanguard cf the proletariat there must be con-
stant and systematic adjustment in the composition of our Party membership.

1. We Must, First of All, Strengthen the Representation of Superior Elements of the Working Class
in the Party

The CP is the vanguard of the proletariat: “It must, therefore, first of all absorb (into the
Party) all the superior elements of the working class” (Stalin), anc¢ systematically strengthen the pro-
letarian core of the Party. This is a question of paramount importiance for our Party organization.

The strengthening and expansion of the working-class elements in our Party has a great sig-
nificance, especially at the present stage. The comparative weaknass of Party work in the urban
workers’ movement, the unprecedented suppression of the working class in the past, and the occupa-
tion of large industrial cities (by Japan) during the war, have further aggravated the suffering and
hardships of the Chinese working class. The increasing unemployinent of huge numbers of workers
and their dispersion throughout the country further increase the Party’s tasks in absorbing workers
into the Party. In cities, the Party must first concentrate on the ahsorption of workers as Party mem-
bers, and in rural areas the Party should pay particular attention to the absorption of workers who
have driftedfrom cities to villages, as well as hiredfarm hands and hzndicraftsmen. We can thus broaden
the proletarianbase of the Party, activate the workers to play a central role inthe war of resistance, and
strengthen the leadership of the workers over the vast masses of peasants and urban petty bourgeoisie.

It should be pointed out, however, that the CP is not a “labour party,” but “an organized van-
guard of the proletariat, the most advanced form of its class organization.” Therefore, not all work-
ers can join the Party, but only those superior elements who are most conscious, active, and faithful
to the working-class mission.

2, The Party Must Pay Attention to Poor Peasants and Intellectual Elements

China is not an advanced capitalist country, but a backward semi-colonial and semi-feudal coun-
try. In such a country, there exist vast masses of poverty-stricken, revolutionary peasants. They
live in an environment of suffering and suppression of all kinds, resulting in their support of the CP
and their unflinching fight against imperialism and feudalism under the leadership of the CP. Histor-
ical experience has amply vindicated the mighty role of the peasaniry in the revolution; the poor peas-
ants must remain, and will remain, the most powerful ally of the proletariat in the further progress
of the revolution. Thus it is absolutely essential to absorb the active elements among the peasantry
into the Party in great numbers, thus furnishing us with a social base of rural proletarians and poor
peasants in the rural areas.

Similarly, the pctty-bourgeois intelligentsia in a semi-colonial and semi-feudal China also may
play an important role in the revolutionary movement; it has been proved in the course of our revolu-
tion movement in the past and in the course of the present anti-Japanese war that many of them /the
intelligentsia/ have been able to fight heroically for a correct political cause. Due to their cultural
level and political consciousness, they have served as a necessary bridge between the Party and the
masses. Our Party should absorb a great number of revolutionary intellectual elements who are
capable of dedicating themselves to Communism and the proletarian mission. At the same time, ex-
perience teaches us that we must emphasize the absorption into the Party of the more revolutionary
and poorer elements among the intelligentsia, These revolutionary and poor intellectual elements
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differ from the intelligentsia in general. Their poor living conditions make it easier for them to ap-
proach the Party. Furthermore, they are closer to the lower strata of society and their thinking and
manner of life are closely linked to the poor masses. Thus they constitute ideal recruits for the ex-
pansion of the Party among the intelligentsia.

3. The Party Should Pay Particular Attention to Women Workers and the Poor, Revolutionary Women
of the Petty-Bourgeois Class--Peasant Women and Women Intellectuals

Women constitute one-half of the population of China. Without women’s participation in the
revolution, the revolution cannot succeed. The number of women members in the Party is too small
at present, primarily because not enough attention has been paid by the Party to the absorption of
women Party members. We must oppose the excuse offered by some CP members for neglecting
their duty of introducing women members: namely, that there is little chance for contact between
men and women in Chinese society. All CP members, particularly women members, must regard
the expansion of female membership as one of their important tasks. The Party must today empha-
size (the task) of absorbing into its ranks revolutionary peasant women and women intellectuals in
great numbers. The Party must regard this as a part of its regular activity and see to it that the
political consciousness and the cultural level of its women members are enhanced through training
and work.

4. All Party Members Must Struggle for the Communist Cause of the Proletariat

Workers are the foundation of the Party, and the Party must pay particular attention to the
strengthening of the worker elements in our organization. Nevertheless, the Party will not refuse
to admit people of other class origins who have undergone the training of daily economic struggle
and of the revolutionary movement. They must, however, give up their former unproletarian, anti-
Communist viewpoint and subscribe to the programme and Constitution of the Party before they can
be admitted to the Party. Accordingly, the Party is firmly opposed to any viewpoint that does not
insist on the purity of Party composition or the strengthening of its proletarian core, thus degrading
the Party to a “national revolutionary alliance” of all classes,

1. The Procedure for Admission to Party Membership, Restitution of Party Membership, or Renewal
of Membership

1. Established Procedure

For a new member to be admitted to the Party he must be sponsored by a (Party) member or
members in accordance with Party provisions and current rules: for workers and hired farm hands,
one sponsor; for a petty bourgeois, two sponsors; for those who leave other political parties to join
our Party, three sponsors--approved by a Party group and chih-pu /Party cell/ and certified by a
higher Party committee. Those who have once belonged to other political groups must be approved
by the district Party committee, the Central Branch Bureau, or the CC /of the CCP/ (before they can
be admitted into the Party).

2. Rules on Restitution of Party Membership or Rejoining the Party

The questions of restitution of Party membership and of rejoining the FParty are to be dealt with
in accordance with the decision of the CC and the nature of the circumstances. There are four basic
principles:

(1) Those who have severed Party relations for a lengthy period but have nevertheless continued
to work for the Party and whose status can be vouched for by members of the Party may be reinstated.

(2) Those who have severed Party relations for a lengthy period and claim to have continued
their work for the Party, but are unable to produce Party members as witnesses, may rejoin the Party
if they now possess the necessary qualification for Party membership. Reinstatement can be effected
when witnesses are produced.

(3) All those who have had a long record of Party work but who have separated from the Party

for a considerable time (up to one or two years) without committing any anti-revolutionary acts and
have since been reinstated, shall not have the years of their absence included in counting their Party

seniority.
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(4) All those who have severed their relations with the Party for a long time without committing
any acts harmful to the interests of the revolution and now possess the necessary qualifications for
Party membership may be readmitted as new members after a considerable period of investigation.

As to those (former Party members) who have committed acts of political betrayal, no read-
mission into the Party is permissible.

IV. Party Members on Probation

1. Regulations on Duration of Probation

The length of the probationary period varies with the class origin of the new Party member.
At present the probationary periods tentatively decided upon by the CC [for various classes/are as
follows: workers and hired farm hands, no probationary period; poor peasants and handicraftsmen,
one month; revolutionary students, intellectuals, lower strata civil servants and white-collar workers,
middle peasants, revolutionary soldiers, three months; other classa2s, six months, but this period can
be prolonged under special circumstances. (See “Resolution of the CC on Expansion of Party Mem-
bership,” March 15, 1938.)

2. The Functions of the Probationary Period, the Duties of the Sponsors, and the Procedure and
Criteria for Induction as a Party Member in Good Standing

When non-workers join the Party, a certain probationary period is mandatory. The probationary
period is used for education and checking. The Party should, in accordance with specific local con-
ditions, give Party education to the members on probation, elevate their political level to that of a
regular Party member by training them in Marxist-Leninist ideology, assign them specific work, and
educate them through work. At the same time, during the probatiorary period, the Party should study
the new member’s personality and determine, by checking his personal histor